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[bookmark: _GoBack]Social responsibility is an important phenomenon especially for organizations because of its productivity to the organizations. For my career, I value social responsibility to improve and create a workable environment for the employees and other members of the organization. Some of my career goals increase performance metric, change the perception of organizations based on improper factors, improve communication skills, and gaining expertise to better be able to promote change. This is why I am certain that my SRAP topic to change the perception of age discrimination relates to my career goals. My social responsibility is to ignite change to how organizations view and perceive certain ages in work institutions. This is what I call improper factors in an organization. The issue that organizations have the perception that certain ages are fit for jobs more than the other is an improper factor that I seek to change. And with improved communication and the skills I've learned throughout this program, I know that I can help create a better work environment within my organization. 
 One of the biggest issues I've noticed is the lack of awareness and knowledge at the employee level regarding this discrimination. This situation is precisely why it's critical to stop all discrimination, not just those that are in the forefront. Through work experience, I can manage to learn more about the problems and challenges of organizations. 
To reach the goal, I would like to play a leading role in the organization. This will allow me to encourage my organization to implement practices to ensure no discrimination. Although this can be hard to meet, I will ensure that I first play my part in the organization trying to make positive changes the best I can. From what I have seen first hand, age discrimination is a crucial issue facing organizations today despite it usually being of lesser focus than other issues. Therefore, I am certain that involving in an active participation in the organization will change the organization, thus, being the leading role that would change the perception of other organizations. I am dedicated to change this narrative because it is something that i have seen first hand in organizations that i have worked in. During the research, I realize that the young aged people also fall victim of age discrimination just like older people. 

